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	Mandatory Influenza Vaccination 


POLICY:  Verde Valley Medical Center (VVMC) recognizes its responsibility to provide employees a workplace free of recognized hazards. The most effective was to prevent infection from influenza virus is through annual influenza vaccination.

Annual influenza vaccination protects patients and staff and the integrity of Verde Valley Medical Center’s workforce. The policy is intended to maximize vaccination rates against influenza among the personnel at VVMC. The goal is to protect the patients, employees, employee’s family members, others affiliated with VVMC, and the broader community from influenza infection through annual immunization.

DEFINITION: 
Influenza (“the flu”): is a contagious respiratory illness caused by influenza viruses. It can cause mild to severe illness and, at times, can lead to death.

Health Care Personnel (HCP): All employees, faculty, residents, fellows, trainees, volunteers, students, vendors, contracted staff and medical staff, regardless of employer, who provide ongoing services at Verde Valley Medical Center Hospital or its satellite and/or offsite locations. *Managers that have contract employees as part of their staff from Oct 1st through March 31st must communicate this policy requirement to the contract employee(s) and provide Employee Health with documentation of the contract employee(s) current influenza vaccination. 
PROCEDURE:
A. As a condition of employment or appointment to the medical staff VVMC requires HCP to have annual influenza vaccination or possess an approved medical or religious exception

B. Influenza vaccination will be provided free of charge through Employee Health Services to all employed HCP, Volunteers and Medical Staff.

C. Prior to the onset of influenza season and when the most current vaccination recommendations are published by the Centers for Disease Control and Prevention (CDC), VVMC Employee Health and Infection Prevention will inform personnel about the following:

· Requirement(s) for vaccination

· Dates when influenza vaccine(s) are available

· Procedure for receiving vaccination

· Procedure for submitting written documentation of vaccine obtained outside of VVMC

· Procedure for declining due to a qualified exception
· Consequences of refusing vaccination
D. Annually, HCP must do one of the following:
· Receive the influenza vaccine by December 1st, which will be provided free of charge through Employee Health Services.

· Provide Employee Health Services with proof of immunization if an HCP is vaccinated through services other than VVMC Employee Health (e.g.: private physician office, public clinics) by December 1st. Proof of immunization must include a copy of documentation indicating the influenza vaccine was received.

· Comply with designated procedure for obtaining a permissible exception by September 15th, as described in this policy.

EXCEPTIONS:

A. Medical

1. Exceptions to required influenza immunization may be granted for certain medical contraindications. Standard criteria will be established and include:

a. Severe allergy to the vaccine or components as defined by the most current recommendations of the CDC’s Advisory Committee on Immunization Practices. (ACIP)(http://www.cdc.gov/mmwr/preview/mmwrhtml/mm6033a3.htm?s_cid=mm6033a3_w) 
b. Guillain-Barre within six weeks of a prior influenza vaccination

2. Personnel requesting exception must provide documentation of medical contraindications to Employee Health by September 15th. (This document is to be completed by a health care provider; health care providers requesting medical exception cannot sign their own form and must have the form completed by another health care provider.)
3. A request for medical exception will be evaluated by the Influenza Task Force within twenty (20) business days after the request is presented to Employee Health. If the exception is for allergy to eggs, the most current CDC ACIP recommendations will be followed for decision making. When “egg-free” influenza vaccine becomes available, those employees with known allergies to eggs will be vaccinated, unless there is documented medical contraindication to the vaccination.
4. If exceptions are granted for a temporary condition, the HCP must resubmit for a request for exception each year. If the exception is granted for a permanent condition (e.g.: significant vaccine allergy or history of Guillan-Barre after a previous influenza vaccine), the exception does not need to be requested each year unless vaccine technology changes to eliminate the issue regarding allergies.
B. Religious
If candidates decline immunization because it conflicts with sincerely held religious beliefs, they must complete and submit to the Director of Human Resources the religious exception form. These requests must be received by the Director of Human Resources by Sept 15th and will be reviewed by the Influenza Task Force within twenty (20) business days after the request is presented to the Director of Human Resource
C. Requirements Upon Receiving Exception
If the exception is granted, the HCP will be required to sign a written Attestation Document. This document outlines the guidelines the HCP will be required to follow for wearing a surgical mask when in VVMC. The HCP will acknowledge that he/she will wear a surgical mask from the time the HCP enters VVMC and for the duration of their time in VVMC. The surgical mask will be removed and disposed of when the employee is eating in the cafeteria or break room. Once the employee is finished eating, a new surgical mask will be reapplied and hands washed. Surgical masks will be changed throughout the day whenever they become soiled or moist. Non-compliance with wearing a surgical mask for employees issued a exception will be subject to the relevant disciplinary process. HCP who have received a medical/religious exception to the influenza vaccine will be identified with a visual indicator on the employee badge.
COMPLIANCE
A. Influenza vaccination is a Condition of Employment or appointment to the medical staff.

B. Any HCP covered by this policy who fails to comply with the vaccination requirement will be subject to the relevant disciplinary process.

C. All covered individuals who fail to comply with the requirements of this policy will not be permitted to work at VVMC and/or its satellite facilities.
D. Employee Health will provide to Directors a list of employees and physicians who have received medical/religious exception.
VACCINE SHORTAGE CONTINGENCY
In the event of an influenza vaccine shortage, VVMC will determine an appropriate distribution plan for the resources available. The Influenza Task Force, Pharmacy and Administration will conduct an evaluation with departments across all entities included as needed when vaccine shortages occur. Influenza vaccine will be offered to personnel based on risk to patient population cared for, job function, and risk of exposure to influenza. Priority will be given to those who provide hands-on patient care with prolonged face-to-face contact with patients and/or have highest risk of exposure to patients with influenza. Those who are not prioritized to receive vaccine will not be held to the mandatory standard for the duration of the vaccine shortage period, and recommendations will be provided to those who do not receive vaccine on how to protect themselves in conjunction with direction from the CDC and facility infection prevention guidelines.
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